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School Overview 
Our Vision: òThey are our Futureó 

At Bell Park North Primary School we see its people as 
its most valuable resource. 

We embrace the talents, skills, qualities and differences 
that they bring to school. 
 
As a community we promote a hopeful mindset with the 
belief and understanding that we all have some say in 
our destiny. 

 
We foster in ourselves and others the knowledge, skills 
and behaviours that will strengthen relationships.  
We nurture individuals who are self aware, productive 
and resilient members of the community and who are 
able to make informed decisions.  

 
At Bell Park North we are committed to supporting 
students to become lifelong learners, who embrace 
change and utilise and explore their talents. 

  We provide engaging programs that challenge and 
support students to strive for individual excellence.  It is 
our goal that students will be capable of independent 
thinking and that they will employ a variety of strategies 
that allow them to make meaningful real world 
connections. 

Our Values 
Doing Your Best 
Striving to accomplish your personal best by trying your 
hardest and aiming to reach your full potential. 

 
Care and Compassion 
Being aware, concerned and interested in the physical 
and emotional wellbeing of yourself and those around 
you. 

 
Integrity 
Speaking or acting in the correct way; as though the 
whole world is watching you. 
 
Multiculturalism 
Celebrating the multiculturalism and diversity within our 
community. 
 
Honesty and Trustworthiness 
Gaining trust by being honest to yourself and others. 
 
Responsibility 
Being accountable for your words and actions in a 
peaceful, constructive and innovative learning 
environment.  Showing a willingness to resolve 
differences peacefully and contribute positively to your 
community and environment. 
 

Freedom 
Enjoying rights and freedoms in a safe environment and 
standing up for the rights of others. 
 
Bell Park North Primary School is a well established P-6 
primary school servicing the Geelong suburb of Bell Park, 
5kms north of the central business district.  
 
 The school has always had a significant multi-cultural 
component and in the past the majority came from the 
former Eastern European Bloc countries, Croatia in 
particular. Our school population now represents 26 
different nationalities. 
Å The school hosts the Geelong English Language 
Centre (GELC). Staffing consists of 11.9  teachers and 
1.82 multicultural aides and supports all schools in the 
wider Geelong area. The GELC unit provides one-on one 
assistance for new arrivals at Bell Park North Primary 
and other schools and works in conjunction with 
classroom teachers to provide valuable education 
support.  
Å Co-curricular and wider programs include:  
Buddies, Bike Education, Start of School Program, Life 
Education, Puberty in Primary School Program, Home 
Reading, Junior School Council, Swimming, Sport, 
Camps and Excursions, Basketball & Netball teams, 
Drug Education, STAR (Special Talents are Recognised), 
Year 6 Leadership Program, Parent Support, Canteen-
Healthy Eating School with accreditation as a Kids Go 
For Your Life school. 
The main feeder kindergarten is the Bell Park 
Kindergarten (adjacent) whilst parents in the district have, 
in addition to Bell Park North PS, access to Rollins PS, 
Norlane West PS and Holy Family PS for primary 
education provision.  
Å The secondary destinations of year 6 students are 
Western Heights SC, North Geelong SC, Sacred Heart 
College, St Josephôs College, Mathew Flinders 
Secondary College, Clonard College, Kardinia 
International College, Belmont High School and St 
Ignatius. 
Enrolment figures at Bell Park North indicate that student 
numbers are declining. This is due to an ageing 
population and  our school seeing a steady increase in 
student mobility which has had a significant impact on 
student numbers and staffing at the end of 2008. 
Between 1st January 2008 and 23rd March 2009 27% of 
students who left the school relocated to other parts of 
Geelong, Victoria and interstate and another 49% were 
Grade 6 children moving on to secondary school. 
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Demographics 
We had a small number of enrolments during the second 
half of the year which were drawn from many areas 
including Geelong, across Victoria and interstate as new 
families moved into the Bell Park area. 
 
Overall Parent Satisfaction with the school has remained 
fairly high with a slight increase since 2007 from a mean 
of 5.46 to 5.48 
 
Parent Satisfaction 

 
In our attempt to investigate satisfaction and concerns 
parents were personally invited to meet with the Principal 
and Assistant Principal  in small group discussion events. 
This response rate, while not overwhelming, was more 
successful than usual . This was a major factor in raising 
the mean for parent input from 5.42 in 2007 to 5.51 in 
2008. 
 
The average score for teacher satisfaction (morale) at 
this school was 78.6 on a scale from 0 to 100 where 100 
is the best possible score. 
 
The average number of days absent per teacher was 
16.3 days.  This number includes staff from GELC. 
 
Of the 25 teaching staff at Bell Park North in June 2006 
16  or 64% were still at school at June 2007. This figure 
across all government schools was 84%. 
 
All teaching staff have participated in professional 
learning through the year such as POLT, VELS ,Thinking 
Skills, and focussing on Literacy/Numeracy skills and 
upskilling in ICT. 
 
ñAll teachers in Victorian Government Schools are 
registered with the Victorian Institute of Teaching. The 
requirements for registration with the Victorian institute of 
Teaching can be found at: 
http://www.vit.vic.edu.au/content.asp?DocumentID=241. 
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Principal's Report  
The 2008 year began very positively with all children and 
staff taking part in the Start of School program. During 
this program the children were introduced to school life, 
routines and socialisation. This continues to be extremely 
beneficial in allowing the children and staff time to get to 
know one another. 
 
First term was quite exciting for our school as we entered 
Geelongôs  Pako Festa parade. A large number of our 
students, from a variety of cultures, took part in playing 
music on the float or walking in the parade to represent 
our school. They all did this proudly with a result of Bell 
Park North Primary winning the best school entry. 
 
As a school community we were kept extremely busy 
during the first three terms while we underwent a School  
Review Period and a successful Performance and 
Development Culture accreditation. A new School 
Strategic Plan for the next four years was developed 
through this process of review. Literacy, Numeracy and 
Student Engagement will continue to be key focus areas 
as the staff shape their curriculum to meet individual 
learning needs of children. 
 
Highlights for 2008 include: 

¶ Sunsmart Accredited School- Taking part in 
Japanese documentary on best Sunsmart 
practice. 

¶ Grade  3 /4 camp to Cave Hill Creek 

¶ Grade 5 /6 camp to Maldon  

¶ School Fair 

¶ Grandparents Day 

¶ Cultural Diversity Day 

¶ Sports- Netball, Basketball, Cross country 

¶ Geelong Music Festival 

¶ Song Room Music Program 

¶ City of Greater Geelong Arts Competition. 
Our school received further funding this year which 
meant we were able to place a shade sail structure over 
the front playground to keep within our accreditation of 
being a sunsmart school. This funding also allowed for 
the library to be upgraded with new shelving and reading 
resources. 
 
The installation of two new water tanks through the 
governmentôs Green Voucher program came with great 
excitement as we now look forward to being able to water 
the school oval to make the surface usable and safe for 
the children to play on. 
 
2008 also saw our school being accredited as  a ñHealthy 
Eating Schoolò as a result of our health-smart food 
choices and levels of activity. 
 
Continued success is not achievable without hard work 
and dedication from staff, children, school council and the 
whole community. I extend my sincere thanks to all and 

look forward to working with the whole school community 
to meet goals for 2009. 

Anthea Lagadinos 

School Council 
President's Report  
 
Well, where has 2008 gone? Another busy year has 
flown by. We started the year busy with Anthea, Steven 
Gray and staff working extremely hard on the school 
review. The new school strategic plan should be exciting 
for staff and students alike as they venture into new 
areas over the next 4 years. 
 
School council has been successful in obtaining 
numerous grants to benefit the school community during 
2008. 
 
The Canteen Committee has worked tirelessly to obtain 
Go For Your Life and Healthy Eating Schools 
accreditation. 
 
During the past year School Council has not been able to 
function to School Council guidelines. This has been due 
to not being able to have the correct number of parent 
representatives at numerous meetings which meant 
voting on issues, ideas or changes could not happen. 
We understand that family life is very busy and 
everyoneôs first priority but it is critical that the parents 
who nominate for School Council positions be able to 
fulfill this extremely important role and attend most of the 
meetings. This is to enable the school to run efficiently 
and give the students the best possible opportunities now 
and for their future. 
 
I would like to take this opportunity to thank the various 
committees and staff members for their hard work and 
commitment to the success of our school community. 

Jodi John  (Acting President ) 
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Student Progress & 
Achievements 
Student Learning 
Implementing programs in line with the Victorian 
Essential Learning Standards (VELS) to enhance student 
learning at Bell Park North Primary School continues to 
be a priority.  Programs that address the individual 
learning needs of students are essential to the continued 
improvement of student learning outcomes. 
In the Student Learning section of our Annual 
Implementation Program for 2008, the goal was to 
improve results in literacy and numeracy across the 
school and aim to have all students who were below the 
state benchmarks, in literacy and numeracy, be identified 
and have individual learning plans developed.  In line 
with this, we welcomed a Numeracy Coach to work with 
teachers in the Prep to Two Area.  All teachers 
developed Individual Learning Plans for students 
identified óat riskô which was linked to our system of 
reporting to parents.  All teachers were involved in 
Professional Learning Team Meetings specifically 
designed to provide collegiate support and a forum for 
professional learning. 
Bell Park North Primary School reported against VELS in 
2007 and 2008 and this enabled all teachers to begin to 
be able to compare Teacher Judgement results from 
2007 to 2008.  The graph showing the Prep to Six 
Combined Results shows there was an improvement in 
Reading with 72% of students receiving a C grade in 
2008 compared with 64% in 2007. A comparable result in 
Writing was achieved with 68% in 2008 compared with 
69% in 2007 and Speaking and Listening with 80% in 
2008 and 81% in 2007.  There was an improvement also 
in Number with 73% of students achieving a C grade 
compared with 67% in 2007.    It can also be noted that 
teachers assessed students along the continuum from A 
ï E, showing a spread of results.  In 2008 the National 
Assessment Program in Literacy and Numeracy 
(NAPLAN) replaced the Achievement Improvement 
Monitor (AIM) in assessing students in Year 3 and Year 5 
in Literacy and Numeracy which does not allow for the 
direct comparison of results from 2007 to 2008.   
In the Core School Performance Indicator graph below it 
can be noted that 100 percent of year 3 students have 
achieved at or above the National Minimum Standard for 
Writing and Numeracy and well above 80- 90 percent of 
year 3 students have achieved at or above the National 
Minimum Standard for Reading, Spelling and Grammar & 
Punctuation.  90 percent of all Year 5 students achieved 
at or above the National Minimum Standard for Reading, 
Writing, Spelling, Numeracy and Grammar &  
Punctuation. 

Curriculum Highlights 

¶ Implemented Curriculum is based on VELS, utilising 
high quality Literacy programs, Numeracy programs 
and Integrated Inquiry Curriculum. 

¶ Use of various sources of data to identify student 
achievement and develop tailored teaching programs 
by all staff.   

¶ Commitment to using Individual Learning Plans to 
improve the needs of Individual students. 

¶ Prep Literacy Monitor implemented but unfortunately 
there was a significant decline in Prep benchmark 
data in 2008 compared to 2007 and 2006. 

¶ Reading Recovery program was conducted daily for 
students at risk in Year One. 

¶ Students in Year 3 and Year 5 were assessed in the 
NAPLAN and students in Year 4 and Year 6 
participated in the University of NSW English and 
Mathematics Competitions providing data to track 
student progress through year 3 to year 6. 

¶ Online Numeracy testing was conducted using the 
Early Years Numeracy Interview for all students.  
This data was used to guide teaching and learning 
programs and monitor student growth through 
numeracy. 

¶ A Numeracy Coach worked with teachers in Years 
Prep, One and Two to improve the teaching of 
Numeracy. 

¶ Students were given the opportunity to participate in 
the Student Talents Are Recognised (STAR) 
Program incorporating many different activities 
across the curriculum. 

¶ The second year of a two year cycle of Integrated 
Inquiry Curriculum was implemented covering all 
areas of the VELS. 

¶ Bell Park Bôs Program was successfully implemented 
in the form of a Start of School Program and ongoing 
Values program. 

  
 Future Challenges 
Bell Park North Primary School went through the process 
of School Self Evaluation in 2008 and developed a new 
School Strategic Plan for 2009 ï 2012.  Student Learning 
continues to have a strong focus with the goal of: 
Improving and maximising student learning across the 
whole curriculum with a particular emphasis on Literacy 
and Numeracy.    We will renew the focus on exemplary 
teaching and learning practices designed to improve 
student achievement in Literacy and Numeracy.  
Professional Learning will continue to focus on óback to 
basicsô literacy and numeracy teaching, continuing to use 
data to drive teaching and learning, developing individual 
learning programs for all students and extending the 
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integration of ICT into all curriculum programs and 
teaching. 
Student Learning is at the heart of Bell Park North 
Primary School and the results and data from 2008 
provides staff with challenges to continuously explore, 
renew, revitalise and evaluate all teaching and learning 
programs.  We continue to aim to meet the individual 
learning needs of each and every one of our students to 
achieve our vision ñThey are our Futureò. 
 
 
Reporting on Program for Students 
with Disabilities [PSD] students.  
During 2008 there were 13 students on the D&I program 
supported by 6 part-time School Service Officers. [3 level 
3, 8 level 2 and 2 level 1 ]  In order to meet their 
individual needs during Literacy and Numeracy, where 
there was the most need, a timetable where the support 
staff worked most mornings was implemented. Three 
students were able to be assessed at their grade 
appropriate VELS level and receive a regular report. The 
other students were assessed against their individual 
learning plans.  A successful application during Term 4 
for a Grade Prep student, who was being funded by the 
school during the application process, has contributed to 
extra hours being allocated short term. There were 2 
successful and 1 unsuccessful Secondary transition 
application made and a new successful kinder-Prep 
application for 2009. Two D&I students transferred to 
schools out of the region at the end of the year and three 
students went onto Secondary School. This led to SSO 
staff being reduced to 4 for 2009. 
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Student Engagement and 
Wellbeing 
 
As a school we have continued to work on this area, 
during 2008 yet student welfare continues to be a major 
focus for us to enhance student outcomes.  
 
Interpretation of the Year 5/6 Attitudes to School Survey 
data reflects continued issues with areas such as  School 
Connectedness and Stimulating Learning. The graph 
below displays a higher than average score for student 
connectedness yet this has again slightly decreased 
since 2007.  

 
As a staff we were surprised by these results as they do 
not fit in with general discussions staff have with children 
in relation to school connectedness and engagement and 
opportunities offered to children.  As a result the 
Principal/Assistant Principal met with groups of like 
children to discuss all questions on the survey. The main 
learnings from these interviews were that children were 
generally quite happy but did have difficulty when 
responding to the questions as there was still some 
confusion as to what they meant. Also if children had one 
bad experience their rankings were very low showing that 
resilience needs to be developed in children. 
 
These results clearly show the need to continue working 
on adapting teaching styles and curriculum programs to 
ensure there is a focus on physical, personal and social 
learning. Staff have continued to make positive progress 
in this area with the implementation of Inquiry Learning 
Curriculum planning guidelines which engage students 
and make them more responsible for their own learning.  
 
As a staff we are continuing to develop and implement 
learning activities to provide students with more hands on 
learning opportunities. The following activities from the 
2008 curriculum program are examples of these: 
 

¶ Leadership activities / roles 

¶ Assessment rubrics and digital portfolios used 
for children to select tasks which suited their 
individual learning styles. 

¶ Year 6 Mini Fete 

¶ Health and Well Being Expo 
 
 
 
 
 

 
As was the case in previous years, student absence 
continues to be a concern with the average number of 
absences per student remaining quite high with a slight 
increase during 2008. Grade 5/6 siblings who were 
absent for a term due to holidays has contributed to this,. 
While this is the school average Year 2, 3 and 6 had a 
decrease in student absence between 2007/8 
 
The concern thus lies in the fact that research has shown 
that there is a direct correlation between student 
absences and achievement. It is therefore crucial that the 
level of attendance is improved so that children have 
continuity in their learning and donôt miss out on vital 
teaching points. 
 
Some level of absence is unavoidable yet we need to 
create a culture where children come to school regularly 
instead of having unnecessary days away. As a staff we 
have endeavoured to continue implementing the 
message ñItôs Not Okay To Be Awayò through 
newsletters, assemblies and class discussions. It is 
however evident that during 2009 we will need to make 
more vigorous follow up checks with parents in relation to 
student absence and offer incentives. 
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Student Pathways and 
Transitions 
At Bell Park North Primary we continue to develop 
comprehensive transition programs for all students 
resulting in successful and comprehensive transitions 
from Kinder to Prep and between grade levels from 
children and parents and an improved Year 6 to Year 7 
program. 
 
The transition program for Kinder to Prep students was 
improved by regular Library visits and hands-on 
computer sessions throughout the year. These visits as 
well as the induction sessions later in the year led to a 
very calm, smooth beginning to the school year for both 
students and parents. Our aim is to continue to build on 
the involvement of the Kinder Community in more school 
activities throughout the year.  
 
Another positive transition process for the new Prep 
children has been the Buddies Program. Prep children 
were teamed up with Grade 5 children who worked with, 
helped them and guided them in the playground. As a 
result the new Preps felt extremely safe. 
 
The Bell Park Bôs Program was a success in building 
positive student and classroom relationships. Visiting 
new classrooms, teachers and class members and 
working together at the end of the year has been 
proactive in eliminating anxieties and setting the 
foundation for a smooth start at the beginning of the year. 
Feedback from both students and parents has been 
positive and this is evident in the parent satisfaction data 
remaining stable.  
 
Our Year 6 to7 transition has continued to be successful 
with contact being made with the main feeder schools to 
allow for information to be shared facilitating students 
settling in quickly to their Secondary schools. The 
destinations of our students are widespread and include 
Western Heights, North Geelong Secondary College, 
Clonard, Baptist College, St Ignatius, Lara Secondary 
College and Geelong High.  
Those students on the D&I program, attended extra 
transition days at their new schools, and this was greatly 
appreciated by both student and parents. 
 
Our New Arrival students, predominantly Liberians in 
2008, were supported by the school through the 
teachers, ESL teacher, ESS staff and the Geelong 
English Language Centre staff. This allowed for their 
smooth assimilation and access to all school programs. 
  
The Student Attitudes to Schools data was unexpectedly 
disappointing. As a result the Principal and Assistant 
Principal interviewed all the Grade 5/6 students, in small 
like groups, and this illustrated that the students did not 
understand the questions. The students relished the 
opportunity to speak freely and honestly with the 

Leadership Team and discuss their concerns and 
suggestions. 
Our aim is to build on this relationship and have more 
student meetings to improve feedback from students. 

 
Future Directions 
 
Following a School Review during 2008 a new 

Strategic Plan for 2009-2012 has been developed  

to provide future directions and planning for our 

school and students during this period. 

 

Our plans for improvement consist of the following 

goals and strategies to address the identified needs. 

These are further set out in detail in the 2009 

Annual Implementation Plan. 

 

Goals: 

1. To improve and maximize student learning 
across the whole curriculum with a particular 
emphasis on Literacy and Numeracy. 

 
2. To improve student engagement, resilience 

and the capacity of students to be personal 
learnersô. 

 
3. To improve transition into, through and out of 

the school. 
 
Strategies to achieve these goals include: 

1. Renew the focus on exemplary teaching and 
learning practices designed to improve student 
achievement in Literacy and Numeracy. 

 
2. Develop in children a stronger willingness to 

take risks and ownership of their own learning 
by improving student abilities in self-managing 
their social and learning behaviours. 

 
 
3. Evaluate existing transition practices and 

implement agreed improvements. 
 

 
As a staff we remain dedicated in working towards 
making a difference for all students. With these strategies 
in place for 2009 we hope to make a difference which 
can be shared with you in next yearôs Annual Report. 
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Financial Performance and Position 
 
At Bell Park North Primary School we have continued to ensure a fairly strong financial position to enable the resourcing of 
priority areas to achieve our goals in curriculum and student welfare as well as the requirements of the physical aspects of 
the school.  We have been successful in doing this through good financial management, sound budgeting and a small 
amount of fundraising. While our fundraising revenue is not an excessive amount, it is substantial enough to make a valuable 
contribution in allowing the school to meet educational program needs. Due to declining enrolments it has been proving more 
difficult to meet the financial commitment of an experienced staff. 
 
The use of program budgeting has allowed the staff and school council to have a sound understanding of our financial 
commitments while ensuring the evaluation of programs and budgets ensures sound management of funds occurs.  
 
While a goal for us would be to provide all areas within the school with sufficient budgets while maintaining a surplus for any 
unseen circumstances, this may prove difficult in 2009 due to less enrolments and a more experienced staffing profile.  While 
some resources/programs have been funded through DEECD grants, the school will continue to source external financial 
support to continue to run the programs that support the emotional, social and educational well-being of the students of our 
school. 
 
The Geelong English Language Centre (GELC) is based at Bell Park North so these figures are a total of both entities 
financial position 
 
Highlights for 2008 

¶ Investing in Our Schools Grant money for shade sails structure and a revamp of Library shelving and reading 
material. 

¶ Government Green Voucher Grant for installation of two large capacity water tanks. 

¶ Continuation of sponsoring World Vision child 

¶ No audit scheduled for 2008 due to the departmentôs new 3 year cycle. 

¶ Fundraising continuing to be organised by the School Council Fundraising sub-committee. 
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